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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI SWAM VI VEKANAND SHI KSHAN SANSTHA,
KCLHAPUR TULJABHAVANI MAHAVI DYALAYA,
TULJAPUR, DI ST . OSVMANABAD (Ms) | NDI A

Name of the head of the Institution

DR S. M MNANER

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02471242029
Mobile no. 9404704647

Registered Email

tntartscom@nail.com

Alternate Email

dr maner sm@nai | . com

Address Vi vekanand Nagar, Papnas Road, Tul aj pur
City/Town TULJAPUR
State/UT Mahar ashtra

Pincode

413601




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Sem - ur ban

Financial Status central

Name of the IQAC co-ordinator/Director Maj. Dr. Yashwant Achyutrao Doke
Phone no/Alternate Phone no. 02471242029

Mobile no. 9420779632

Registered Email dryashwant . doke@ edi ffnai |l . com
Alternate Email tmtartscom@nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww. tul jabhavani col | ege. org. i
n/ aqar - 2/

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink : http://ww. tuljabhavani college.org.in/a
cadeni c-cal ender/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
2 C 1.73 2015 30- Dec- 2015 02- Mar - 2020

6. Date of Establishment of IQAC 10- Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

I nternal Fi nancial Audit 03- Feb- 2021 5



http://www.tuljabhavanicollege.org.in/aqar-2/
http://www.tuljabhavanicollege.org.in/aqar-2/
http://www.tuljabhavanicollege.org.in/academic-calender/
http://www.tuljabhavanicollege.org.in/academic-calender/

08

AQAR 12- Mar - 2020 13
01

AAA -University 08- Feb- 2020 20
01

AAA- Sanst ha 03- Jul - 2021 21
01

| QAC Meeting 06- Jun- 2019 10
01

| QAC Meeti ng 30- Aug- 2019 10
01

| QAC Meeting 10- Cct - 2019 11
01

| QAC Meeting 11- Dec- 2019 11
01

| QAC Meeting 19- Feb- 2020 11
01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9476_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9476_Minutes.pdf

Functional Col | aborations and MoUs

Strengthened the initiatives of Career
greater consolidation.

Gui dance and Pl acenment Cel |

(CGPC) towards

Community Qutreach Program and |nstitutional

Soci al Responsibility

Consolidated the College Vision of Diversity Inclusion and Integration

Organi zati on of Skilled Devel opnent

Prograns (2019-20)

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To activate the | adies commbpn roomw th
attached facilities

Activated the | adies comopn roomw th
attached facilities.

Orientation on NAAC new Met hodol ogy

| QAC organi zed two orientation |ectures
on NAAC new Met hodol ogy”: a)Prin. Dr.

Y. A. Bhosal e, Joint-Secretary

(Admi ni stration), Shri Swam

Vi vekanandShi kshanSanst ha,

Kol hapurrevi sed Framewor k of NAAC
8-09-2019. b) Prin. Dr. N S

Dhar madhi kari, Pune on NAAC Rel ated
Quality Culture Devel opnent (New
Framewor k) on 25-09-2019. c)Maj. Dr. Y.
A. Doke attended a State Level Wrkshop
Revi sed Accreditation Framework of NAAC
at Punyashl okAhi | yadevi Hol kar Soal pur

Uni versity, Sol apur, 23-08-2019. d)
Maj. Dr. Y. A Doke attended a State
Level Workshopon Met hodol ogy of Online
AQAR submi ssi on under Revised NAAC H.

N. Col | ege of Conmerce, Sol apur, 27th
August, 2019. e) Maj. Dr. Y. A Doke
attended a State Level Wrkshopon New
Concepts in Revised Assessnent &
Accreditation Shri Sant Gadgebaba

Conf er ence/ Wr kshops

Mahavi dyal aya, Kapsi, 27th Septenber
2019.
To apply for National Sem nar/ Al'l the | anguage, social science and

commer ce departnents forwarded the
proposal s of National Seni nar/

Conf er ence/ Wr kshops to Pro-Vice-
Chancel | or of the University for
financi al assistance.

To introduce skill oriented capability
enhancenent and personal ity building

Conducted skill orientedHardware (two
nont hs) and Beauty Parlor (One nonth)



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9476_Contribution.xlsx

progr ammes

courses in collaboration with District
I ndustries Centre (DI C), GCsnmanabad by
Department of Conmerce and Wonen
Enpower nent respectively to get

enpl oynment after graduati on.

To notivate and relieve the staff for
Facul ty Devel opnment Progranmes

As a result faculty attended

Nati onal /I nt ernati onal sem nar and
presented research papers to attend
Sem nar s/ Conf erence /

Wor kshop/ Ori ent ati on/ Ref r esher/ Short
Term Courses Dr. C. R Dapke attended 2
Short Term Courses University of Minbai
&HRD Centre, Qujrat University,
Ahrmedabad Prof. G V. Baviskarattended
Orientation Course at Mul ana Azad

Uni versity, Hyderabad. National Sem nar
as a resourse person at Bill Gates,
Gsmanabad. Dr. M R Ade attended

Nati onal Sem nar at SRT Col | ege,
Anmbajogai. Dr. M R Ade attended

Nati onal Sem nar at Bill Gates,
Csmanabad. Maj. Dr. Y. A Doke attended
three State Level Wrkshops on Revised
NAAC Met hodol ogy. Dr. F. M Tanbol i
attended and presented a Research paper
at National Level Sem nar at LBP
Col | ege, Sol apur. Dr. C. R Dapke
attended National Sem nar at Bill

Gat es, OGsnanabad. Prof. A B. Vasekar
attended National Sem nar at Bill
Gates, Osmanabad. Prof. A G Pote
attended National Sem nar at Bill

Gat es, OGsnmanabad.

Conf er ences.

To organi se State/National Sem nars and

Departnent of English, H ndi and Soci al
Sci ences vis. Det. of Econonics, Pol.
Sci ., Sociol ogy and Comerce organi zed
one day National Sem nar on 8-2-2019
and 9-02-2029 respectively.

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

| QAC 19- Feb- 2020

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9476_Quality.xlsx

Year of Submission

2020

Date of Submission

25-Jan- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, Managenent |nformation System has
been used in practice to store student
data such as personal data, Fee, Exam
records and library details. Student’s
attendance will be marked in software
system by the respective subject
teachers after every class hour. At End
of every nonth, attendance report will
be generated and the students who have
bel ow 75 attendance cal l ed for
counseling by the respective HOD for
corrective nmeasure. Continuous Internal

Assessment Test marks will be stored in
M S and further students perfornmance
wi |l be analyzed. It also hel ps track

of faculty data such as attendance, and
performance. But, nore inportantly, an
M S reduces the workl oad on teachers by
provi ding quick access to data on any
student or a group of students which
can be drilleddown, filtered, and
arranged accordingly within a few
clicks. It also helps to view fee
category w se student data, adm ssion
status for all class, cast category

wi se statistical report, adm ssion fee
summary report, library status details
etc. Apart fromthis it let you know
exact status of admtted and vacant
seats of any class. Details of fee
collected, class wise, and fee category
w se analysis. 1. Upgradation of the
coll ege website with special inportance
to MS. Entrance Exam nation for PG
students Admission — Institute MS

adm ssi on nodul es hel ps in adm ssion
process of all UG and PG students of
the institute are required to conplete
the adm ssion fornmality by filling up
online admi ssion forns witing all the
academ ¢ and other information on this
forns. The nodul e helps in collecting
the information of this academc

adm ssions program w se and al so hel ps
in making nmerit list as per the
institute norns with this merit |ist
the student are admitted strictly base
on their based on nerit marks. 2.
Entrance Exam nation for PG students —




Institute conducts its own entrance
exam nation all its PG prograns. The
appl i cant students are giving these
online exam nations in institute where
in they imediately get their exam
scores at the end of exam nations. Base
on this course the final adni ssion
procedure is conpleted by the
Institute. 3. Examinations — This
nmodul e takes care of the exam
activities in the formof appointnent
of exam ners, collection of the
guestion papers, collection and
conpil ati on of continuous eval uation
mar ks, end senester marks and

decl aration of results using CGPA
system 4. Adnministration — The day to
day data related to attendance of
regular and tenporary faculty is part
of this nodule which also helps in

mont hly sal ary paynent of all enpl oyee
of the institute. 5. Academc
Activities — The information related to
the students roll nunbers their course
details and their other information is
part of this nodule. 6. Stores
Managenent — This nodul e hel ps in
vendor registration, tender procedure
used for procurenent of consunabl es and
equi pmrents, the repair and mai nt enance
of institute' s infrastructure,

recei ving tenders, preparing
comparati ve statenents, preparing and
pl acing orders and the necessary

adm ni strative approvals of the
procurement. 7. Tine Table -
Preparation and di splay of acaden c

cal endar and tinetable. 8. Attendance -
Institute have a

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The col | ege has prepared the academ c cal endar which includes of curricular, co-
curricular and extracurricular activities for effective inplenentation and
delivery of curriculumin each acadenm c year. The details of each stapes are as
under: 1. Curriculum Pl anni ng and Devel opnent: Tul j abhavani Mahavi dyal aya,
Tul japur is pernanently affiliated to Dr. Babasaheb Anbedkar WMarat hwada
Uni versity, Aurangabad (MS.) and the syllabus formulation is carried out by
the Board of Studies (BOS) of university, hence there is no space for
curriculumformulation with the college. For effective inplenmentation and
execution of the curriculumthe academ c diary plays vital role. Moreover, as a
part of curricular and co-curricular all the departments have introduced short




term courses, val ue-added courses, |CT Based courses (Tally, Taxation) and the
syl labus is framed by the concerned BOS of the departnents. There are total 11
Add- on and Val ue- added courses includi ng Hardware and Beauty Parl or conducted
by the respective departnments during the | atest conpleted year 2019-20. 2.
Departnental neetings : In the beginning of every acadenic year the Principal’s
address is organi zed in which the students are infornmed about the vision and
m ssion of the nother institution along with the structural road nmap about al
the courses and different extension activities undertaken by the supporting
departnents for overall devel opnment of the students. Each head of the
departnent distribute and assign the workload in the departnental neeting.
Consi dering the workload and planning held in the departnental neeting, the
syllabus is allotted as per classes and papers for teaching. 3. Departnental
academ c cal endar : Every year an acadenic calendar is prepared by the | QAC for
the snooth conduct of various activities and assignments. Each departnment has
its academ c cal endar which is prepared and inplenmented with the institutiona
academ c cal endar consisting the details of various curricular, co-curricular
and extra-curricular activities. 4. Tinme Table: The tinme table is finalized at
the institutional and departnental |evel. The streamw se tinme table is
prepared by the tine table committee. The head of the respective departnment
finalize the departnental tinme table in consultation with their coll eagues. 5.
Teaching Plan: The faculty prepares the teaching plan and it is supervised
regul arly by head of the departnment and the Principal. The teaching plan is not
only helps the teacher, to plan the curriculumdelivery in time but also
reflects the use of |ICT based teaching | earning nmethods, students sem nar, open
book test, Question paper solving, pre-senester exam research papers,
projects, field survey, and participative and experiential teaching etc. 6.
| npl enent ati on of teaching plan: Teaching faculty nmaintain Acadenic diary for
the effective classroomteaching and other activities which include the
synopsi s of teaching syllabus periodically verified by head of the departnent
and the Principal. 7. Qutcones: The proper planning and effective
i npl ementation help to inprove the quality of teaching |earning. The parent
institute conducts AAA (Academ c and admi nistrative Audit) annually. It works
not only on the basis of NAAC accreditation but also to inprove the overal
performance of the institute. At the end of every academ c year, |QAC collects
f eedback on curricula from al

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tally ERP 01/ 08/ 2019 60 Enpl oyabi | Yes
with GST Certificate ity
Cour se
comput er 14/ 09/ 2019 90 enpl oyabi | yes
hardwear and Certificate ity
conput er Cour se
trening
prograne
Donmsti c 01/ 01/ 2020 30 Law Yes
Voi |l ence and Certificate Juri di cal
wonen Cour se System
Witing 01/ 09/ 2019 30 enpl oyabi | yes
Skills in Certificate ity
Soci al Medi a Cour se
Short Term 09/ 12/ 2019 30 enpl oyabi | yes

Course in Certificate ity




Rur al Cour se
Devel opnent

Modi Li pi

Cour se

Certificate

09/ 12/ 2019 20

enpl oyabi | yes
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
154

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conmmmuni cation skill in 05/ 12/ 2019 39

bussi ness (Commer ce)
Humer right VAS (Pol. 01/ 10/ 2019 20

Sci ence)
Yout h and addi ction 01/ 09/ 2019 20
counsel l'i ng 25/ 07/ 2019 20
skill (History)
Basi ¢ English G ammar 16/ 12/ 2019 34
Spoken Hi ndi 10/ 09/ 2019 20
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Proj ect work 90
BCom Envi ronnent Proj ect 70
wor k
MCom Resear ch Proj ect 35

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9476_Program_introduced_1630389591.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9476_Value_added_courses_1630389649.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9476_Projects_undertaken_1630389659.xlsx

Teachers Yes

Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In teaching | earning process the outcone is analyzed by different ways but the
i nportant nethods is feedback collected fromdifferent stokehold. Qur college
has conducted systenmatic feedback nmechani sm for the academ c year 2019-20.
Col | ege has created separate feedback committee, which is consisted of
Principal as a head of the commttee. O her nenbers are | QAC Co-coordi nator,
two teachers and one non-teaching faculty. The feedback is collected from
students, teachers, parents, alumi, and enpl oyee. The feedback is collected at
the end of the academic year in Online Mde. The feedback is analyzed. The
result is drawn by the conmittee. The result can be accessed by any of the

st akehol ders at any tine. The analysis report is forwarded to the | QAC. After
overl ooki ng the 1 QAC coordi nator forward this report to head of The institute.
The head of the institute calls a nmeeting for discussion and taking necessary
deci sions towards the quality enhancenment. Firstly the feedback anal ysis report
is read openly in front of all faculties. The discussion is held and the fina
conclusion is made. After that the menmbers of conmittee formaction taken plan
for the suggestion and drawback drawn fromthe feedback. The concern
departnents get the task for concern devel opment. The head of the institute
take cl ose observation on the academ ¢ Adm nistrative devel opnent which is

pl anned for the action taken on the feedback. After conplaining task the fina
reports is forwarded to the stakehol ders for then informit.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA B. A | 240 177 177
BA B. A Il 120 70 70
BA B.A Il 120 68 68
BCom B. Com | 120 151 131
BCom B. COM | | 120 108 108
BCom B.COM 111 120 95 95
VA MA- 1 (HI NDI) 60 12 12
VA MA- 1 I (HI NDI) 60 5 5
VA MA- | (POL- SCI) 60 19 19
VA MA- |1 (POL- 60 36 36
sa)
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9476_Demand_ratio_1629972355.xlsx

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 635 186 13 Nill 3

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
12 12 7 5 1 6

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentor-mentee system plays very a pistol role in process of quality enhancement among the students. The full
time teachers in out college play the role of guide, adviser, and councillor to the students. The students are
existed in form of mentee. The minters support the mentee in skill development, the day today problems and
enhancing abilities though observation and assessment. The college undertakes verity of activities lick
Brainstorming sessions, career guidance, study tours, project guidance, debit competitions, cultural activity etc.
The focus is given on the knowledge though innovative methods as well as this process help to explore the
hidden talents of the students and Mentors also maintain the system of getting feedbacks asking them deferent
types of questions even at the personal levels. This system helps to lessen the gap between mentors and
mentees. This process also helps to reconstruct the building of the personality of the mentees. The various
activities has also improved the mentees self-confidence as well as communication and lessoning skills. AlImost
all the mentor’s arranged bridge course in understanding the subject and to bridge the gap in the subject. The
women empowerment cell has organized the lectures of eminent personalities from deferent sectors.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

818

13

1: 63

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

13

5

Nill

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9476_ict_tools_1629975405.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9476_e_resource_1629975592.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9476_Honours_recieved_1630389722.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA Arts 2020 22/ 10/ 2020 03/ 02/ 2021

BCom Conm 2020 22/ 10/ 2020 28/ 01/ 2021

VA HI NDI 2020 16/ 10/ 2020 09/ 01/ 2021

VA Pol . Sci 2020 16/ 10/ 2020 10/ 01/ 2021

MCom Conm 2020 16/ 10/ 2020 22/ 12/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Response: ¢ The teaching, |earning and eval uati on schedul es are planned and
organi zed by the institution in the beginning of the academ c year. e Every
year an Academic Cal endar is prepared by the 1 QAC after discussion with
Principal, HOD s and Exam controller of College for a snooth conduct of various
Continues internal evaluation activities. For the conveni ence of the students
and t he stakehol ders, the Academi c Cal endar is displayed on the college notice
board and it is also linked on the institutional website as well as attached
with coll ege prospectus. ¢« The college CIE Controller prepares the schedul e of
the internal evaluation programto conduct Pre-senester exanination. This
exanmi nation is conducted as per the university exam schedule. « Al concerned
faculty prepares the question papers and submt to the Controller of
Exami nation. ¢ After exam nation the answer papers are assessed by the subject
teachers, and the overall performance of the students is displayed on the
coll ege notice board. ¢« Then the concerned teachers circul ate the answer papers
anmong the students in the classroomin order to ensure the query in the
assessnent. ¢ Every departnment takes efforts for the innovative nethods of
continues internal evaluation such as Unit test, surprise test, project
reports, field work, quiz conpetition, poetry recitation conpetition, class
sem nar, tutorial, online tests, debate, group discussion, hone assignnments
open book tests are conducted by the concerned subject teachers. Speci al
efforts are carried out for slow and advance |learners i.e. Renedial coaching
classes for slow |l earners reference books, journals, periodicals are provided
to the advance learners. ¢ As per the university regulation, all the
departnents organi ze research projects, viva-voce and practical works for the
UG and PG | evel students. ¢ At UG level, Environnment Science is mandatory
subj ect prescribed by the University. In order to create awareness and
saf eguard environnent the concern faculty notivate the students for project
work. The result of the internal assessnment of the project work is conveyed to
t he exam departnent of the university. ¢ To inculcate the Gandhi an Phil osophy
our coll ege has been conducting exam nation since last five years Gandh
Research Foundation, Jalgaon (Ms) with the collaboration of Maharashtra State
CGover nnent and Jal gaon Foundation at Degree level. This programis executed
with the practical and theoretical based system The foundation organized
speci al coaching canp of Gandhi an Phil osophy and our students actively
participated. The yearly report of the actively submtted to the concerned
authority. < To generate ‘'Freedom Fighter’s’ philosophy anong new generati on,
Dr. Babasaheb Anbedkar Marat hwada University, Aurangabad, (MS) has been
i npl emented in the nane of G eat Freedom Fi ghter “Bhagatsing Phil osophy Study
Center” at each educational institution level. This programis one of the
i nnovative concepts to nurture the nmnd set of college youth. To sow the seeds
of patriotismanong the college youth, this program has effectively run by the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9476_Evaluation_1630135927.xlsx

coll ege. The evaluated report of the activity accordingly submtted. ¢« As per
the CIE, all Short Term and Val ue- Added Courses are evaluated at college |evel.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The coll ege has introduced the Continuous Internal Evaluation System The
col l ege conducts internal exam nation on the basis of University. As per the
suggestions of AAA and | QAC, the exam nation of the institute introduces the
pre-senester exan nation for assessing the performance of the students which

are conducted twice in a year. A designated committee is appointed by the

Principal, which is responsible for preparing a subject w se exam nation

routine for the verification of the academ c departnents. The faculty uses the
di fferent nmethods of evaluation to bring the variety in the internal evaluation
such as: Unit Tests, seminars, oral, Quiz, group discussion, surprise tests, e-
Tests etc. The Pre-senester exam nation is conducted as per the rules of the
uni versity. The assessnment of the students by pre-senester is transparent and
robust. Transparency Maintained through the follow ng practices: 1) The

question papers are prepared as per the university exani nation pattern. 2)

Question papers are printed in the institute. Confidentiality is nmaintained. 3)
The results are displayed on Notice board Wbsite for public and students. 4)
Gui dance is given to the students whose performance is poor in the exam nation.
5) Students are allowed to verify their answer books. Then the answer sheets
are assessed and discussed with the students. Through this process the doubts
of the students are clarified.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. tuljabhavani coll ege.org.in/wp-content/upl oads/ 2021/ 04/ POs- PSCs-
COs. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BCom Gener al 91 88 96. 70
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://wwv. tul jabhavani coll ege. org.in/student-feedback/

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 uGcC 80000 65000
Proj ects
View File



http://www.tuljabhavanicollege.org.in/wp-content/uploads/2021/04/POs-PSOs-COs.pdf
http://www.tuljabhavanicollege.org.in/wp-content/uploads/2021/04/POs-PSOs-COs.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9476_Pass_percentage_1638613215.xlsx
http://www.tuljabhavanicollege.org.in/student-feedback/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9476_Research_Fund_1629976136.xlsx

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wr kshop on | PR | QAC 28/ 01/ 2020
Wor kshop on Har dwar e Conmmer ce 14/ 09/ 2019

Net wor ki ng Beauty Parl or

Recent Trends in Soci al Commer ce 20/ 01/ 2020
Sci ences Conmerce

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Hi ndi 5 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Commer ce 3
Engl i sh 3
Mar at hi 1
Hi ndi 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9476_Awards_won_1629976382.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9476_Incubation_centres_1629976393.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9476_journals_notified_on_UGC_1630390541.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9476_Books_and_Chapters_1630390555.xlsx

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 2 6 Nill Nill
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
HI VTest NCC 4 87
HB Check UP NCC / NSS 13 49
HB Cheak UP NCC / NSS 13 35
Bl ood Donati on NCC / NSS 10 35
Kargi | Day NCC 2 49
Tree Plantation NCC / NSS 3 91
I nt er nati onal NCC / NSS 2 148
Yoga Day Pat anj al i
Prati st han
Swachat a Abhi yan NCC / NSS 3 93
Worl d Ai ds Day Sub- Di st. 3 29
Hospital, Tuljapu
I nt er nati onal Sub- Di st. 4 53
Yout h Day Hospital, Tuljapu

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood Donati on Letter of | RCS, SM. 36
Appr eci ati on CGopabai Damani
Bl ood Bank, Sol apur



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9476_Bibliometrics_1630047101.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9476_Index_1630047158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9476_Faculty_participation_1630047322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9476_Extension_1630048229.xlsx

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such

agency activites activites

AIDS Rally NCC / NSS Heal th 4 35
Awar eness

HI VTest NCC Heal th 13 35
Awar eness

HB Check UP NCC / NSS Heal th 13 49
Awar eness

Bl ood NCC / NSS Soci al 10 35
Donati on Activity

Kargi | Day NCC Nat i oanal 2 49
Activity

Tree NCC / NSS Envi or nnent 3 91
Pl ant ati on Awar eness

I nt ernati onal NCC / NSS and Heal th 2 148
Yoga Day Pat anj al i Trust Awar eness

Swachat a NCC / NSS Cl eanl i ness 3 93

Abhi yan

Worl d Aids Sub- Di st. Soci al 3 29

Day Hospi t al , Activity
Tul j apur

I nt er nati onal Sub-Di st. Soci al 4 53

Yout h Day Hospi t al , Activity
Tul j apur
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
faculty exchange 1 Oown 2
faculty exchange 1 own 2
facul ty exchange 1 Own 1
St udent s exchange 12 Oown 1

I nternship 06 Own 30
St udent s exchange 259 own 10
Faculty Students 45 | RCS 1
exchange
faculty exchange 2 own 2
Faculty Students 150 Oown 1
exchange
faculty exchange 1 own 1
View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9476_Awards_for_extension_1630063841.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9476_Students_in_extension_1630049631.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9476_Collab_activities_1630062281.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

Col | abor at
i on

Shri
Sanarth
Consul t ancy
firm
Osnanabad

I nt ernship

Nill Nill 10

Col | abor at
i on

I nt ernship Di vya
Agenci es,

Tul j apur

Nill Nill 6

Col | abor at
i on

Gsnmanabad
Jant a
Sahakar i
Bank 1td,
Tul j apur

I nt ernship

01/ 01/ 2019 30/ 03/ 2020 6

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Dr. Babasaheb Nill Guest Lecture, 18
Anbedkar Mar at hwada Study Tour, faculty
Uni versity, Dept of exchange
Engl i sh, Sub-
Canmpus, Osmanabad
Ent er preni vership 06/ 07/ 2019 Trai ni ng Program 30
Devel opnent
Resear ch
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

150000

93589

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Classroonms with LCD facilities Exi sting

Cl ass roons

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9476_Linkages_1630062998.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9476_MoU_1630063559.xlsx

Classroonms with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- G ant hal aya Ful l'y 0.2 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23153 1045525 61 19305 23214 1064830
Books
16631 937214 5 1035 16636 938249
Ref erence
Books
e- Books 97000 5900 Nl Ni Tl 97000 5900
Journal s 14 10238 Nl Ni Tl 14 10238
e- 6000 Nl Nl Ni |l 6000 Nill
Jour nal s
Di gital 1 Ni Il Ni Tl Nill Nill
Dat abase
Li brary 1 40000 Nl Nill 40000
Aut onmat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 65 50 3 1 4 4 0 0
g
Added 0 0 0 0 0 0 0
Tot al 65 50 3 1 4 4 0 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9476_augmentation_details_1630388217.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9476_Library_1630389049.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Dr. N

B. Kale

https://ww. yout ube. com channel / UC a4u
iia51044R7nTR | gA

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

700000

578438

200000

174577

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

oper ati on.

and in maj or cases,
| abourers.
connecti ons.

and al |

general conputer
| ear ni ng process.

done by the coll ege.
the help of |ocal

wi th a barcode.
Ltd.),

budget .
centre.

sonme i ndoor ganes,
t he Tul j abhavan

managenent

to nmenbers in a nunber

st akehol ders have equal

Peons,

The col |l ege has a nunber of policies,

El ectri cal

gai ned by the college fromdifferent sources.
i brary Readi ng hal

procedur es,

of academ c areas.

within the library.

and i nterna

and practices to govern its
The policies are neant for day-to-day dealing. They provide gui dance
The mai nt enance and cl eani ng of the
classroons and furniture are done with the efforts of the non-teaching staff
the coll ege goes for the maintenance through the outside
The col |l ege has an adequate nunmber of conputers with internet
As per the rules and policies of the institution
opportunity to use these facilities.
those conputer-related facilities are maintained by the technically

skill ed experts appointed by the managenent. The students use the library,

ab and the classroons which are a part of the teaching-
NCC and NSS Vol unteers maintain the garden and Garden
committee assists in this regard. The nmaintenance of a generator is regularly
and pl umbi ng rel ated mai ntenance is done with
skill ed persons and the expenditure is nmet fromthe budget
The col |l ege owns an enor nous
It facilitates a browsing centre,
separate systens to operate reading and borrow ng books through online software
A MU is signed with MKCL (Maharashtra Knowl edge Corporation
and it annually maintains the software in the library and office.
Li brary mai ntenance i s done by managenent by keepi ng enough provision in the
Li brary software is maintained by AMC. Disinfecting and keeping the
library clean is done frequently by library staff.

There are two computers for
students to use it for their

study purpose as a part of the know edge resource
The running track is used by students,

mai nt enance of that facilities are done with the hel p of the managenent.
MoU has been signed with the nearest

St adi um Gsmanabad Gov.
exam nation centre is established by the coll ege
prepare for conpetitive exam nation such as MPSC

expenses are net by the nmanagenent and partially by the students.
under st ands the externa

staff and | ocal

i ndoor stadiumrun by

of Maharashtra. A conpetitive

whi ch hel ps the students to
| BPS, SSC, and RRB and the

st akehol ders of the coll ege
uniting the vast campus regularly. Miintaining supporting facilities in the

canmpus requires a neticul ous system The coll ege has a conprehensive policy to

all the
The | CT cl assroons

and

community and
For

The



https://www.youtube.com/channel/UC_aG4uiia51o44R7nTR_lgA
https://www.youtube.com/channel/UC_aG4uiia51o44R7nTR_lgA

mai ntain the infrastructure periodically. Hence, the managenment all ocates
sufficient funds for the maintenance of the physical, academ c and support
facilities. The institution facilitates one conmputer |ab which consists of
desktops in general conputer |lab. The institution possesses spaci ous cl assroons
as per the rules and regulations of the affiliation nornms of the Dr. Babasaheb
Anbedakar Marat hawada Uni versity, Aurangabad. Which has sufficient — fans, LED
tube lights and confortable desks. Al the facilities are properly maintained,
in case of repair or danage to the goods, carpenters and electricians carry out
t he nmmi nt enance. The departnent of physical education has a separate room
Director of Physical Education |ooks after the sports activities of the
students. The college has a | arge ground which has a separate court for
Kabaddi, Vol |l eyball, Kho-Kho, Long Junp and other sports activities. The
Principal constitutes a conmittee with a convener and nenbers at the end of the
senester and they take stock of the naintenance of infrastructure in the
campus. A registrar is maintained in the office to record the stock and the
consolidated report is subnmitted to the superior authorities.

http://www.tuljabhavanicollege.org.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Jivhal a and 9 9000
frominstitution Dat t hak Yoj ana

Fi nanci al Support
from G her Sources

a) Nati onal 00 Nill 0
b) I nt ernati onal 00 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 01/ 08/ 2019 240 Al'l Dept.
Counsel I'i ng
Ment ori ng
Bri dge Courses 20/ 08/ 2019 78 Dept. of English
Renedi al 18/ 08/ 2019 69 Dept. of English
couachi ng
Conmmruni cat i on 05/ 12/ 2019 39 Dept. of Commerce
Skill in Business
Conput er Hardware 14/ 09/ 2019 30 Dept. of Commerce
Net wor ki ng
Tally - ERP9 01/ 08/ 2019 12 Dept. of Commerce
H ndi Patrakarita 14/ 11/ 2019 20 Dept. of Hindi
cour se
Prasar 01/ 09/ 2019 40 Dept. of Marathi
Madhyanasat h
| ekhan kaushal ya



http://www.tuljabhavanicollege.org.in/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9476_Scholarships_1630042610.xlsx

Spoken Hi ndi 10/ 09/ 2019 20 Dept. of Hindi
Cour se
Basi ¢ Granmar in 16/ 12/ 2019 35 Dept. of English
Engl i sh

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 100 36 Nill Nil |
counsel ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 58 B. Com Conmrer ce TMT. M Com
2019 19 B. A Arts T M T M
A. (Poli.
Sci . )
2019 10 B, A Arts T M T M A
(HI NDI)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9476_Development_Schemes_1630043307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9476_Guidance_1630043558.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9476_Placement_1630043911.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9476_Progression_1630044836.xlsx

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Rel ay Race 100m 200m Institution 40
400m 800m
Di sc Though Institution 28
CGol a Fek Institution 40
Dr awi ng Institution 9
Essay Institution 16
Rangol i Conpl etion Institution 24
Central Youth Festival Uni versity 24
El ocution I nstitution 7
Mehandi I nstitution 7
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Response: The Students participation is very active in the academ c and
admi ni strative bodies of the College. The Coll ege has an active student
council. The Students Council has been constituted as per section 44 of
Maharashtra Public University Act 1994 up to the acadenmi c year 2016-17. From
the acadenmi c year 2017-18 the student council has been constituted as per
Maharashtra Public University Act 2016, section 99, 147(2) (i), Mharashtra
Ordi nance nunber XXVIII and Statute S.442 to S 467 and Board of Student
Wl fare, Dr. Babasaheb Anmbedkar Marat hwada Uni versity, Aurangabad. The
formati on of Student Council is according to the above act. The Student Council
consists of the Principal as the chairman a senior faculty is nom nated by the
Principal as a menber student of each class is nom nated on the basis of nmerit
in previous exam nation as nmenbers two girl students fromreserved categories
are noni nated by the Principal as nenbers One student each from NCC, NSS,
Sports and Cul tural departnent are nom nated by respective conmm ttee through
merit. Associate NCC O ficer, NSS Programe O ficer and Director of Physical
Education are al so nmenbers. The nenbers of Student Council are noninated as per
the rules and regulation of Dr. Babasaheb Anbedkar Marathwada University,
Aur angabad, and State Governnent of Maharashtra. Menbers of student council
play a vital role in various academ ¢ and adm nistrative bodies. Students
actively participate in every aspect of the institute. Students are nom nated
in the follow ng academ ¢ and administrative comrittees: 1) Internal Quality
Assurance Cell (1QAC) 2) Library commttee 3) Student’s Gievance Redressal
committee 4) Sexual Harassnment Prevention committee, 5) Discipline and Anti
—ragging conmttee, 6) National Service Scheme, 7) Gynkhana 8) Cultural
comm ttee Student Aid Fund Student council puts student’s views regarding



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9476_Qualifying_1630045093.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9476_Activities_Organised_1630045868.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9476_awards_in_activities_1630046544.xlsx

issues related to curricular, co-curricular, extracurricular and physica
facilities in the nmeeting. Student council can create positive and healthy
at nosphere anong students. In this academ c year Student council is constituted
as per the old norns. Activities of student council: The student counci
shoul ders many responsibilities as it is the connecting |ink between the
Col | ege administration and students. The council conveys the difficulties to
the authorities and suggests changes in sonme matters. The Student Council hel ps
the institute in organization of various activities such as zonal, inter-zonal
intercoll egiate sports conpetitions, sem nars, conferences, Youth Festival,
Cultural activities and celebration of Birth anniversaries of national |eaders.
St udent Council of the College also actively participates in mny NCC, NSS
activities |ike Yoga Day, Social Awareness Rallies, Blood Donation, Health
Checkup Canp, Environmental Awareness Progranmes, C eanliness Drives, etc. They
play vital role in maintaining discipline of the College. They are al so
involved in all departnmental activities and annual festivals which are
organi zed by students. The Col |l ege magazine ‘Tuljai’ is published annually to
provide platformto the students to show their creativity. Articles,
phot ographs, draw ngs, cartoons, research articles, poens and nmany other type
of literature of students are published in the Coll ege nagazi ne naned ‘ Tulj ai
after proper inprovisation and editing. In addition, there is a wall paper
exhi bition on special occasions such as |Independence Day,

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

15

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting 01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Formation of various conmmittees: Qurs is participative managenent and has
speci fic mechanismto ensure decentralized governance system at various |evels.
The col |l ege has an efficient internal coordinating and nonitoring nmechani sm
that consists of Principal, Heads of the Departnents and other staff menbers.
There are various conmmittees to carry out different duties and
responsi bilities. The coll ege devel opnent conmittee as per the rules and
statues of the university has been forned and actively working. The coll ege has
an inbuilt mechanismto check the work efficiently of the nonteaching staff.
Care is taken so that all the stakehol ders should be able to take active part
for the enhancenent of quality of education. For the snpooth functioning of the
institution various comittees are forned. The Principal being the head of the
educational institution is the Chairman i.e. suprene authority. The neeting is
called and with the constitution of each conmmittee along with 13 nenbers is
appoi nted for planning, inplenentation of various acadeni c and Non- Academi c
conmi ttees such as Admi ssion Committee, Students’ Council Conmmittee, Gievance




Redressal Cell, Anti Raging Cell, Cultural Commttee, Gynkhana Conmmttee,
Purchase Conmittee, Library Conmttee etc. In each of these conmttees all the
st akehol ders are given representation. The subconmittee chairman arranges
neetings in which decisions are taken and finally the Principal and the nenbers
of the managenents give the consent for inplenentation. After the approval, al
t he menbers/ stakehol ders i.e. teachers, nonteaching staff, students, alummi,
parents, nmanagenent work together to nake the event successful and result
oriented. 2. Organization of National Seminars (A Case study) : As our
enpl oyees are our biggest assets and our participative nmanagenent is an
effective strategy that inproves the quality of work for which we organize
various activities such as National |evel sem nars and Conferences. During the
current academ c year, we organi zed Four National Level Sem nars in the subject
of three Languages and Soci al Sciences including Conmmerce. The meeting of the
departnents was held to discuss the thenes, the resource personas, the dates of
the sem nars, etc. The concerned departnments were given freedomto suggest
various thenmes. The proposals to obtain grants from University were prepared
The list of resource persons was short listed. The inportant issue of financial
aspect was di scussed. Each committee conprised of teachers, nonteaching, staff
and students. Even the nmenbers of the coll ege devel opnent conmittee (CDC) took
active part in the organization of sem nars. The proposals of sem nar were
submtted to the nother institution for its approval. Inmediately after the
approval fromthe nanagenent, the proposal of the seminars was submitted to the
uni versity. The proposal to organize in the subject of H ndi was approved by
the university. Al the stakehol ders worked hard as if their own househol d
function was being celebrated. The present case study clearly shows that al
the stakehol ders viz. students, nonteaching staff, the faculty, the alumi, the
parents, the Principal and the nanagenment worked together and enjoyed the
activity to the fullest.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The col | ege prepares the academic
cal endar which consisted of curricular
and extra-curricular activates for
effective inplenentation and delivery
of curriculumin each academ c year.
The internal quality assurance cel
nonitor the overall processes though
the collection of feedback fromthe
st ockhol ders and conducting regul ar
academ c audits by the external Peers.
Al so out teachers are nmade to submt
their | esson plan for every senester.
Qur senior teachers are the nmenbers of
boards of students in their respective
subj ects and they play vital role in
i mproving their subject curriculumwth
new prospective of changi ng scenario of
out contenporary worl d.

Teachi ng and Learni ng The faculties have adopted the
i nnovati ve teachi ng approaches/ methods
by using ICI. The teachers have adopted




the interactive approach of teaching by
conducting brain storm ng, nodel
maki ng, roll playing, screening, use of
Ani mation, bank visits, field work etc.
the using E-test, open book test,
surprise test, book review, etc. to
assess the outconme of the teaching
| earni ng process. The links of every
departnental blog are provided to the
students on the college website to
provide the study material to the
visits to industries, libraries,
special |ectures by expert, projects,
and need based certificate courses.

Exam nati on and Eval uati on

The coll ege has fornmed interna
exam nation comm ttee which works
towards maki ng the internal exam nation
process nore transparent and objective.
Besi des traditional nethods such as
honme assignnent and tutorials, the
departnents are encouraged to use ICT
to conduct the formative tests. The
eval uative reports of this tests where
coll ected. Later the conprehensive
review is taken by the principal. The
committee al so prepared the schedul ed
of the test. The set of the nodel
answers is kept ready by the faculties.
The eval uation reports are prepared
within the stipulated tinme. The reform
has resulted in increasing the |evel of
acqui sition of subject know edge.

Research and Devel opnent

The col | ege has research pronotion
comm ttee which nonitors and
coordinates all research activates on
canpus. The pronote research the
col |l ege has notivate to teachers and
students to present their research work
in conferences, seminars etc. the
research projects are undertaken and
students are provided gulden with
regard to university | evel research
project conpleted. Efforts are being
made to crate and ecosystem for
i nnovation and other initiatives for
creation and transfer of know edge. In
the current acadenic year, 14 research
papers were published in national and
international referred journal

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

There are two different building own
the coll ege canpus. 11 classroons are
used as lectures halls. The
adm ni strative building has two halls
and |1 QAC hall, college office,
principal cabin etc are located. The
coll ege has well equipped library with
Readi ng Room and | CT based. |CT enabl ed




hall, smart classroom semnar halls,
wifi, internet facility, LCD

Projectors, conputer lab with 50 PCs.

Human Resource Managenent

Various conmittees of teaching, non-
teaching, faculties and stakehol ders
are formed which are effectively
wor ki ng under the gui dance the
principal and | QAC. These committees
periodically organized the nmeeting in
the presence of the principal to
di scuss various issues and takes
di scussi on accordingly. These neeting
are well docunented in the mnutes. The
di scussi on taken by the various
conmmittees are forwarded to coll ege
devel opnment committee and managenent.
For the final approval and to the
execution of discussion, which
ascertain the efficiency of working of
every m nute.

I ndustry Interaction / Collaboration

The col | ege has always pronoted to
col | aborative work with societies,
other institution, Governnent and NGGs.
In this acadenic year, college had done
vari ous col |l aborati on and MoUs with
NGOs, CGovernnment and ot her
institutions. Therefore, with the
col l aboration of the partners, college
conducted various activities such as,
Bl ood donati on canp, students
mobi | i zi ng and resource person and
various social activities.

Adm ssion of Students

Students are given addition to the
vari ous courses as per the rules and
regul ati ons of the university. As per
the rules of the University for the
Current Academ c Year addition process
was online. Addition of the students

comrenced in jun 2019 after declaration
of result of Xl I exam nation by
deferent boards. The nmerit based
adm ssions are given to PG Courses such
as Commerce stream For UG Cour ses,
first come first serve rule is observed
for the adm ssion.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col | ege has inplenmented SM5 System
and emai |l for dissem nation of
i nformation including regular notice to
all stockholders. Library is autonated
using interrogated |ibrary managenent
system (| LMB)

Adm ni stration

Noti ce and circul ars are upl oaded on
the coll ege website and comuni cated to




deferent departnents through email,
fromthe office of the principal. The
feedback is collected fromthe
st ockhol ders t hrough Google forns
through email. Each departnent has
creat ed Googl e classroom and
departnental bl ogs. Were students are
comruni cat ed by upl oadi ng the noti ce.
Each and every | QAC notice is
circulated by the coordi nator hinself
t hrough email .

Fi nance and Accounts

Recei pt of admi ssion fees is
conpletely online. Fees are collected
usi ng software whi ch maintains
recorders of students, reports and
profile account. Daily cash collection
and payment reports are generated from
the software and recorded in the cash
book | ater which is posted to various
| edgers. Salary of faculty nmenbers and
staff is transferred directly to the
bank account is sanme is nmentioned in
the system

Student Adm ssion and Support

Students how desire to take adm ssion
for UG prograns the coll ege are asked
to nmake a formal application by
regi stering thenselves. First cone
first served rule is observed in the
case of the students. W want to take
adm ssion for the arts and conmerce UG
program As per the rules of the
uni versity, chaise based credit system
is introduced, so the university
conducts entrance test for the
adm ssion of only PG O asses. Al the
nornms of the regulatory agencies are
strictly followed in the adm ssion
procedure. Equity and access of the
students from di sadvant age conmunity in
adm ssion is insured

Exam nati on

As per the university guidelines, we
have adopted senester system At the
end of each senester (Two senesters in
a year) the university conducts online
exam nation due to Coved pandenic
declares the results on the university
websites. Online processor has been
used for collecting the data related to
mar ks of continuous eval uati on,
senmester marks, appointnment of
exam ners and decl aration of fina
result. The mark sheets of al
exam nations are printings using
exam nati on nodel s.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Maj . Prof. conference Shri  Sant 1180
Dr. Y. A Doke Gadgebaba
Mahavi dyal aya,
Kapsi
2019 Maj . Prof. conf erence Punyashl ok 700
Dr. Y. A Doke Ahi | yadevi
Hol kar Soal pur
Uni versity,
Sol apur
2019 Maj . Prof. conference H. N College 500
Dr. Y. A Doke of Commerce,
Sol apur
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

MOOCs

18/ 05/ 2020

03/ 06/ 2020

12

Short term
cour se

10/ 02/ 2020

16/ 02/ 2020

06

Rur al
i nmer si on
tranni ng
program

05/ 02/ 2020

06/ 02/ 2020

02

Orentation
program
Usmani ya
Uni versity,
Hydr abad

20/ 01/ 2020

10/ 02/ 2020

28

Ref r esher
cour se, BAMJ,
Aur angabad

01/ 01/ 2020

13/ 12/ 2020

12




Ref r esher 1 06/ 11/ 2019 19/11/ 2019 12
Cour se, Nagpure

Uni uversity

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Financi al 1. Financia

assi stance/l oans for
various regions by shr
swam vevekanand shi kshan
sanst hs sevakanchi

sahakari credit
corporative society such

as personal | oan,

festival |oan, housing

| oan, vehicle | oan,
energency loan etc. the

interest rates are interest rates are

m ni mum as per norns of m ni num as per norns of

RBI. 2. Facilitation by RBI. 2. Job offer to one
t he managenent for of the famly nmenbers

felicitation by the after sudden death of
managenment for staff in service 3.

achi evenment of the felicitation by the
enpl oyees and their wards managenent for
3. Deputation of achi evenents of the
faculties and staff for enpl oyees and their wards
conpet ence buil di ng 4. Advance paid to the
prograns/ FDP 4. Advance |tenporary faculty 5. Free
paid to the tenmporary checkups canp for HB/ BP
faculty 5. Free checkup and sugar 6. The college
canp for HB/ BP and sugar supports the staff
6. The coll ege supports |unhappy and the stressfu
the staff unhappy and the | nonents. All the staffs
stressful nmonments. All of the coll ege behave

the staff of the college |[lick menbers of big joint
behaves |ick nenbers of fam ly and al ways

big joint famly and participate in the

al ways participate in the | nonments of happi ness and

nonent s of happi ness and sorrow i n individuals’

sorrow in a individuals l[ife. 7. Uniformof non-
life. t eachi ng, concession in

col l ege fees and wards

for enpl oyees.

6.4 — Financial Management and Resource Mobilization

1. Study tour 2. Free
checkups camp 3. Jivhal a
and Dattak Yojana 4.
Currier Quidance and
Conpetitive Examcell 5
Sports facilities 6.
Vari ous Gover nnent
scholarship 7. W-Fi 8.
St udy Room

assi stance/l oans for
various regions by shri
swam vevekanand shi kshan
sanst hs sevakanch
sahakari credit
corporative society such
as personal |oan
festival |oan, housing
| oan, vehicle | oan,
emergency loan etc. the

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has interna
carried out by the auditor

and external audit nechanism The internal

audit is
of the managenent within every financi al

years. The



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9476_Training_Programmes_1630049864.xlsx

is carried out by the authorized Chartered Accountant appointed
by the managenent named Shri R S. Mohite and Co. The governnent assessnent is

carried out by the joint Director of higher Education, the Senior Auditor
CGeneral (AG of the state. Years Internal Audit External Audit 2019-2020 Yes
Yes

i nternal audit

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Col | ege 2380
View File

Sem nar Conf erences

6.4.3 — Total corpus fund generated

868949

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Nill Nill Yes Nill
Admi ni strative Ni |l Nill Yes Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

regardi ng by the higher
3.

1. Awareness Program 2. Cui dance of the expert
education and opportunity in the respective fields for the students.
Participants in Various activates

6.5.3 — Development programmes for support staff (at least three)

1. Free Health Checkup canps has been organi zed. 2. To get Hi gher education
qualification the support staff is notivated. 3. Yoga program has been

organi zed

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Pronoted to staff to strengthen the research activity and organi zed nati onal

1.
| evel seminars. 2. Extra curricular activities undertaken 3. Cuidance and
cancel ling cell introduced.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
No

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 28/ 01/ 2020 28/ 01/ 2020 28/ 01/ 2020 60
Intellectual
Property
Ri ghts



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9476_Funds_or_Grants_1630138605.xlsx

2019 Jivhal a 26/ 07/ 2019 26/ 07/ 2019 26/ 07/ 2019 9
and Datt ak
Yoj ana
2019 08/ 09/ 2019 08/ 09/ 2019 08/ 09/ 2019 15
Orientation
Lecture
2019 25/ 09/ 2019 25/ 09/ 2019 25/ 09/ 2019 14
Orientation
Lecture
2019 Nati onal S 19/ 01/ 2020 19/ 01/ 2020 19/ 01/ 2020 104
em nar ( Langu
ages)
2019 Nat i onal 20/ 01/ 2020 20/ 01/ 2020 20/ 01/ 2020 191
Sem nar
( Soci al
Sci ences)
Conmer ce
2019 Al umi 08/ 09/ 2019 08/ 09/ 2019 08/ 09/ 2019 76
Meet
2019 Al umi 02/ 02/ 2020 02/ 02/ 2020 02/ 02/ 2020 47
Meet
2019 AQAR 12/ 03/ 2020 12/ 03/ 2020 12/ 03/ 2020 11
2018-19
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Quest Lectur
on Laws for
wonen

e 06/ 12/ 2019

06/ 12/ 2019

32

89

Quest Lectur
on Savitribai
Phul e :

e 13/ 12/ 2019

13/ 12/ 2019

53

17

Nat i onal
Seni nar
Thene "Wnen
Enpwoer nent "

sub

20/ 01/ 2020

20/ 01/ 2020

32

159

Nat i onal
Sem nar
Thenme "Wonen

in Politices"

sub

Participation

19/ 01/ 2020

19/ 01/ 2020

15

89

Fi ncanci al
Literacy for

self Help G oup

16/ 01/ 2020

16/ 01/ 2020

45

23



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9476_Quality_Initiatives_B_1630140216.xlsx

( SHO)

H V Test for 20/ 12/ 2020 28 4

St udent s

20/ 12/ 2020

HB Check up 17/ 01/ 2020 17/ 01/ 2020 43 19

for College
St udent s

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Response: The institute not only nanage the educational system but al so manage
wast age, such as: 1) Solid Waste Managenent — The Institute has solid waste
managenent. This managenent wor ks under the gui dance of office superintendent.

The institute has used the ideol ogy best fromwaste, so the institute has a
system of the production of natural fertilizer. In the College canpus, dustbins
are made avail able. W collect all type of garbage including dried | eaves,
wast e food, waste papers and drop it in the structure nade to produce natural
fertilizer. W use natural fertilizer for the plants in the Coll ege canpus.
Pl astic waste is taken away by Muinicipal Council garbage carrying vehicle
[ Ghantagadi]. 2) Liquid Waste Managenent: The institute has underground
drai nage pipeline system Plunbing nmaintenance is done on regular basis to
prevent wastage of water. 3) E-waste nmanagenent: The coll ege has a E-\Waste
managenent system W collect E-Waste material and sell to the local nerchant.
4) Hazardous Chemical s and Radi oactive Waste Managenent: We have only Arts and
Conmer ce programe. Hence there is no hazardous chem cal s and radioactive

wast e.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Roons Yes 2
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 06/ 2 1 5th I nt Heal t h 99
019 er nat i ona |Awar eness
| Yoga
Day
2019 1 1 12/ 08/ 2 1 I nt erna Heal t h 39
019 tional Awar eness
yout h Day
2019 1 Ni Tl 15/ 08/ 2 1 Tree Pl Envi orn 53
019 antation ment
Awar eness
2019 1 1 14/ 08/ 2 1 Ti ranga 48
019 Ral |y Nat i onal




I ntegrati
on
2019 1 01/07/ 2 7 Tree Pl Envi orn 23
019 ant ation nment
Pandhar wa |Awar eness
da
2019 Ni Tl 17/ 09/ 2 1 Cl eanl i Envi orn 53
019 ness on M ment
ar at hwada |Awar eness
Mukt i
Sangram
Din
2020 1 26/ 11/ 2 1 Kar gi | 109
019 Day Nat i onal
Integrati
on
2019 1 17/ 01/ 2 1 Bl ood Heal t h 28
020 Donati on |Awar eness
2019 1 03/ 10/ 2 1 Pl astic Envi orn 68
019 Free ment
Canpai gn |Awar eness
2019 1 20/ 12/ 2 1 H V Heal t h 32
019 Test Canp |Awar eness
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr of essi onal
of Conduct Handbook

Human Val ues and
et hi cs code

15/ 06/ 2019

Princi pal :

contr ol

research,

sem nars,

Statute 414.
Responsi bilities of the
Subj ect to the
supervi sion and gener al
of the Principal
as an administrative and
academ ¢ head of the
Col | ege shal
responsi ble for:
Academ ¢ growt h of the
Col | ege. b) Participation
in the teaching work,
and training
prograns of the Coll ege.
c) Assisting in planning
and inpl enentation of
academi ¢ prograns such as
orientation courses,
in service and
ot her training prograns
organi zed by the Coll ege,
for academ c conpetence
of the Faculty Menbers.
d) Adm ssion of students
and mai nt enance of
di scipline of the
col | ege. e) Managenent of

a)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9476_Inclusion_1630306081.xlsx

Col l ege Libraries,
Gynkhana and Hostels, if
any. f) Receipts,
expendi tures and
mai nt enance of accounts
and submi ssi on of
quarterly statenent of
accounts to the
Managenment and to the
Local Managi ng Committ ee.
g) Ooservance of
provi sions of Accounts
Code. h) Correspondence
relating to the
adm ni stration of the
Col l ege. i)

Admi ni strati on and
super vi si on of
curricular, co-curricular
/ extra-curricular or
extra- mural activities,
and wel fare of the
Col | ege, nmi ntenance of
records. j) Observance of
the Act, Statutes,
Ordi nances, Regul ati ons,
Rul es and ot her Orders
i ssued there under from
time to tine. k)
Supervi si on of Col |l ege
and University
Exam nations, setting of
question papers, for the
Col | ege and University
Exam nati ons, noderation
and assessnent of answer
papers and such ot her
work pertaining to the
Exam nati ons as assi gned.
|) Assessing reports of
t eachers and mmi nt enance
of Service Books. m Any
other work relating to
the Col |l ege as nmay be
assigned to himby the
Conpetent Authority from
time to tine. n)
Assessing reports of
menbers of the non-
teaching staff,
mai nt enance of their
Servi ce Books ad | ooki ng
after the general welfare
of the non-teaching
staff. o) CObservance and
i npl ement ati on of
directives issued by
CGovernnent, authorities’




viz. Director of
Educati on / Hi gher
Education /University and
ot her concerned
authorities. p) Safe-
guard the interests of
teachers /non-teaching
staff nenbers and the
Managenent. q) Tinely
subm ssi on of
information/returns to
different authorities
vi z. Gover nment
/University Gants
Conmi ssi on/ Managenent
etc. especially regarding
Accounts nmatters.
APPENDI X VI Code of
Pr of essi onal Ethics for
and Col | ege Teachers
Preanbl e ? Goal of Higher
Education in our Country:
The basi c purpose of
education is to create
skill and know edge and
awar eness of our glorious
national heritage and the
achi evenents of human
civilization, possessing
a basic scientific
outl ook and commtnent to
the ideals of patriotism
denocracy, secul ari sm and
peace, and the principles
enunci ated in the
Preanble to our
constitution. Hi gher
education has to produce
| eaders of society and
econony in all areas of
mani fold activities with
a conmtnent to the
aforesaid ideals. Higher
education should strive
for academ c excell ence,
and progress of arts and
sci ence. Educati on,
research and extension
shoul d be conducted in
conformty with our
nati onal needs and
priorities and ensure
that our best talents
make befitting
contributions to
i nternati onal endeavor on
soci etal needs. ?
Teachers and their




Ri ghts: Teachers shoul d
enjoy full civic and
political rights of our
denocratic country.
Teachers have a right to
adequat e enol unent s,
soci al position, just
conditions of service
pr of essi onal i ndependence
and adequat e soci al
i nsurance. ? The Code of
Prof essional Ethics ?
Teachers and their
Responsi bilities: Woever
adopts teaching as a
prof essi on assunes the
obligation to conduct
hi nsel f in accordance
with the ideals of the
profession. A teacher is
constantly under the
scrutiny of his students
and the society at |arge
Therefore, every teacher
shoul d see that there is
no i nconpatibility
between his precepts and
practice. The nati onal
i deal s of education which
have al ready been set
forth and which he/she
shoul d seek to inculcate
anong students nust be
hi s/ her own ideals. The
prof essi on further
requires that the
teachers shoul d be calm
pati ent and conmunicative
by tenperanent and
am able in disposition. ?
Teachers shoul d: i)
adhere to responsible
pattern of conduct and
denmeanor expected of them
by the community ii)
manage their private
affairs in a manner
consistent with the
dignity of the profession
iii) seek to nake
prof essi onal growth
conti nues through study
and research iv) express
free and frank opinion by
participation at
prof essi onal neetings,
sem nars, conference etc.
towards the contribution




of know edge v) maintain
active menbership of
pr of essi ona
organi zati ons and strive
to i nprove education and
prof essi on through them
vi) performtheir duties
in the formof teaching
tutorial, practical and
sem nar work consci ously
and with dedication vii)
co-operate and assist in
carrying out functions
relating to the
educati onal
responsibilities of the
col l ege and the
uni versity such as
assi sting in appraising
applications for
adm ssi on, advising and
counsel ing students as
well as assisting in the
conduct of wuniversity and
col | ege exani nati ons,
i ncl udi ng supervi si on,
invigilation and
eval uation and viii)
Participate in extension,
co-curricular and extra-
curricular activities
i ncludi ng comunity
service. ? Teachers and
the Students: ? Teachers
shoul d a) respect the
right and dignity of the
student in expressing
hi s/ her opinion b) deal
justly and inpartially
wi th students regardl ess
of their religion, caste,
political, economc,
soci al and physi cal
characteristics c)
recogni ze the difference
in aptitude and
capabilities anong
students and strive to
nmeet their individua
needs d) encourage
students to inprove their
attai nnents, devel op
their attainnents,
devel op their
personalities and at the
same time contribute to
community wel fare e)
i ncul cate anbng students




scientific outlook and
respect for physica
| abor and ideal s of
denocracy, patriotism and
peace f) be affectionate
to the students and not
to behave in a vindictive
manner Towards and of
them for any reason Q)
pay attention to only the
attai nnent of the student
in the assessnment of
merit h) nake thensel ves
avail able to the students
even beyond their class
hours and hel p and gui de
students wi t hout any
remuneration or reward i)
aid students to develop a
under st andi ng of our
nati onal heritage and
nati onal goals, and j)
refrain frominciting
student s agai nst ot her
students, colleagues or
adm ni stration ? Teachers
and College : ? Teachers
should i) treat other
menbers of the profession
in the sane manner as
they thenselves wish to
be treated ii) speak
respectful ly of other
teachers and render
assi stance for
prof essi onal betterment
iii) refrain froml odgi ng
unsubst anti at ed
al | egati ons agai nst
col | eagues to higher
authorities iv) Refrain
from all owi ng
consi derations of caste,
creed, religion, race or
sex in their professional
endeavor. ? Teachers
Authorities ? Teachers
should i) discharge their
pr of essi ona
responsibilities
according to the existing
rul es and adhere to
procedures and net hods
consistent with their
profession in initiating
steps through their own
institutional bodies
and/ or prof essi onal




organi zati ons for change
of any such rule deter
mental to the
professional interest ii)
refrain from undertaking
any ot her enpl oynent and
commi t nent i ncl udi ng
private tuitions and
coachi ng cl asses which
are likely to interfere
wi th their professional
responsibilities iii) co-
operate in the
formul ati on of policies
of the institution by
accepting various offices
and di scharge
responsi bilities which
such offices may demand
iv) co-operate through
their organi zations in
the formul ati on of
policies of the other
institutions and accept
of fices v) co-operate
with the authorities for
the betternment of the
institutions keeping in
view the interest and in
conformty with dignity
of the profession vi)
shoul d adhere to the
condi tions of contract
vii) give and expect due
noti ce before a change of
position is made and
viii) Refrain from
avail i ng thensel ves of
| eave except on
unavoi dabl e grounds and
as far as practicable
with prior intimation,
keeping in view their
particul ar responsibility
for compl etion of
academ c schedule. ?
Teachers and Non- Teachi ng
staff i) Teachers should
treat the non-teaching
staff as coll eagues and
equal partners in a co-
operative undert aki ng,
wi thin every educati onal
institution ii) Teachers
should help in the
function of joint staff-
council s covering both
teachers and non-teaching




staff. ? Teachers and
Guardi ans ? Teachers
should Try to see through
teacher’s bodi es and
organi zati ons t hat
institutions maintain
contact with the
guardi ans of their
students, send reports of
their performance to the
guar di ans whenever
necessary and neet the
guardi ans in neetings
convened for the purpose
for nmutual exchange of
i deas and for the benefit
of the institution. ?
Teachers and Society ?
Teachers shoul d i)
recogni ze that education
is a public service and
strive to keep the public
informed of the
educati onal prograns
whi ch are being provided
ii) work to inprove
education in the
community and strengthen
the community’s noral and
intellectual life iii) be
awar e of social problens
and take part in such
activities as woul d be
conduci ve to the progress
of society and hence the
country as a whole iv)
performthe duties of
citizenship, participate
in community activities
and shoul der
responsi bilities of
public offices v) refrain
fromtaking part in or
subscribing to or
assisting in any way
activities which tend to
pronote feeling of hatred
or enmty anong different
communities, religions or
[ i nguistic groups but
actively work for
Nati onal Integration. ?
Students 1) Self-
discipline is the best
discipline. Al the
students are expected to
obey. 2) Students are
prohi bited from doi ng




anyt hing inside or
outside the coll ege
prem ses that will
interfere with its public
i mage. No outsi de
i nfluence, political or
any other, should be
brought into the coll ege,
directly or indirectly.
3) Students resorting to
unfair means at the exans
will be dealt with in
accordance with the
provi sions of the
Gover nnent of Maharashtra
Act. No. XXXI of 1982 and
Maharashtra Uni versities

Act. 1984, rules and

regul ations currently
forced to enabl e snooth
wor ki ng of the college. ?

CODE OF CONDUCT : 1.

Every student will have
to submt her own 2x2 cm
size two phot ographs for

Identity card in the

library within 8 days

after the adm ssion.

St udent shoul d al ways
carry their valid college
Identity card in college

or representing the
col |l ege at other places,

Further it should be

produced whenever
demanded by anyone of the
coll ege staff. 2. During
t he conduct of |ectures
students shoul d not
loiter in and around the
col l ege prem ses. 3. The
col | ege does not enforce
any dress code. However,
all students are expected
to observe decorumwi th
regard to both clothing
and behavior. 4. Wile
representing the coll ege
at any ot her place the
student’ s behavi or shoul d
not be detrinmental to the
i mage of the college. 5.

In case of any problem

(personal or acadenic)
students should report to

the Principal or their

faculty nenber. 6.
Students are directed not




to bring outsider to the

col l ege prem ses. 7.
St udent s shoul d not

collect any funds from
ot her students or from

out si de wi t hout the

written perm ssion of the
principal. 8. Students

shal | not organize

picnic, excursions trips
etc. on their own w thout
prior witten perm ssion

of the principal.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Nati onal Val ues
I ndependence Day

15/ 08/ 2019

15/ 08/ 2019

45

Nat i onal Val ues,

Cbservance of
Uni versity

foundati on Day

23/ 08/ 2019

23/ 08/ 2019

34

Human Val ues,
(bservance of
Teachers Day

05/ 09/ 2019

05/ 09/ 2019

39

Nat i onal
I nt egration
Cbservance of Hi ndi
Din

14/ 09/ 2019

14/ 09/ 2019

42

Nat i onal Val ues,
Mar at hwada Mukt i
Sangram Di n

17/ 09/ 2019

17/ 09/ 2019

49

Nat i onal Val ues,
observance of birth
Anni versary of
Mahat ma Gandhi and
Lal Bahadur Sastri

02/ 10/ 2019

02/ 10/ 2019

35

Nat i onal Val ues,
Cbservance of Death
Anni ver sary of
| ndi ra Gandhi

31/10/ 2019

31/10/ 2019

33

Nat i onal Val ues,
observance of Birth
Anni versary of Dr.
Maul ana Abdul Kal am

11/ 11/ 2019

11/ 11/ 2019

39

Nat i onal Val ues,
Cbservance of
pandit Jawaharl al a
Neharu Jayanti

14/ 11/ 2019

14/ 11/ 2019

38

Nat i onal
I ntegrati on,
Cbservance of
I ndi an Constitution

26/ 11/ 2019

26/ 11/ 2019

41




Day |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation on College Canpus 2. Rain Harvesting Project 3.Plastic carry Bag
Free Canpus 4. Observance of no vehicle day every Saturday 5. Verm conpost pit
6. frequently cleanliness program

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices 1) Financial Literacy for Self Help G oup Goals: The Col |l ege has
taken responsibility to create financial literacy for Self Help Goup. The
following are the Goals of this program i) To nake awareness anong the Wnen
about Financial Literacy. ii) To increasing financial literacy anong the Wnen.
iii) To pronote wonen for beconmi ng entrepreneur. The Context: The coll ege has
taken efforts to financial literacy for self-help Goup. The Departnent of
Econoni cs NSS organi zed this program for wonmen those run the Sel f-help group.
This programis organized on a plat basis at Village Tirth K Tal. Tuljapur
Di st. Osmanabad. The background of the organizing this programwas to make
awar eness anong the wonen, who run the Self-help group. The Practice: This
practice is put into operation by the College for nmaking awareness anmobng women
about financial literacy. This activity organi zed by Departnment of Econonics
NSS in the Adopted Village Tirth K Tal. Tuljapur D st. Gsmanabad. For
achi eving the success of program the guest |ectures are conducted for wonen
for financial literacy. The chairman of this programwas Sou. A G Pawar,
Sar panch, Tirth (K), Tuljapur and the Chairperson of this programwas Maj. Dr.
Y. A Doke, NAAC Coordinator. The follow ng events are taken into account for
achieving the Goals of this program 1) A speech of Dr. H G Sapkal, On Self
Hel p Group to financial Sources, 2) A speech of Dr. N B. Kale on Digita
mar keting for SHG Product. 3) A speech of M. A B. Wasekar on ‘ Account
mai ntai ni ng of SHG , Evidence of Success: It is noticed that, due to organi zing
various activities and programmes under the financial literacy for self-help
group, the wonen of adopted villages got deep know edge about fi nance,
financial resources are available to SHG and How to pronpote SHG product in
Di gital Market. The nost of the wonmen was aware about financial literacy and
various financial sources to SHG The coll ege has organi zed this program for
soci al attachnment anong the teacher and knows the wonen problemto students in
this village. It was helpful to know the current situation of SHG Problens
Encountered and Resources Required: ¢ Resistance by the wonen towards change:
The mindset about financial literacy of the wonmen of the villages had to be
gradual Iy changed by the students and faculty advisers. The students and
vol unteers could eventual ly convince them of their well-nmeaning intentions
through their sustained efforts at social anelioration. ¢« Chall enges of
convi nci ng wonen about the inportance of financial literacy: financia
Illiteracy is interrelated and deep-rooted problenms of our society. The nostly
worren are not done any financial transaction. ¢ Cost and funding issues:

Pl anning visits to SHG wonen requires resources. But our college faculty
provi ded his own noney for conduction this program e« e« ¢ ¢ 2) Celebration of
Vi vekananda Jayanti Saptaha Goal s: The Col |l ege has taken responsibility to
cel ebrate Vivekananda Jayanti Saptaha by arranging various activities for
faculty and students for the follow ng goals and objectives: i) To incul cate
the principals of Principles of Swam Vivekanand anong the staff and students.

ii) To upgrade the norale of the young generation. iii) To encourage the
students to shoul der the chall enges of nodern life. iv) To nurture Indian
tradition and cultural values. v) To expose students’ hidden talent and provide
a platformfor their performance. vi) To equip the students with nodern life
skills. The Context: Swam Vivekanand has been a guiding force of Indian Youth



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9476_promotion_activities_1630309773.xlsx

for the last century. His inspirational life and works have notivated the young
generation to face nodern chal |l enges. Shi kshan Maharshi Dr. Bapuji Sal unkhe
t he founder of our sanstha deeply inspired by his work, gave his name to our
sanstha ‘ Shri Swam Vi vekanand Shi kshan Sanstha, Kol hapur’. To uphol d the work
and principle of Swam Vivekanand our coll ege has been cel ebrating ‘ Vi vekanand
Jayanti Saptaha’ initiating various programes to enmpower our students to dea
with the challenges in future and to ensure the potential of young generation.
Practice: The coll ege has been cel ebrating *Vivekanand Jayanti Saptaha’ every
year from 12th January to 19th January during this week the entire college is
i nvol ved in conducting various activities to commenorate the Birth Anniversary
of Swam Vivekanand, one of the greatest sages of India, who has been held as
the inspiration of young generation of |India. The seven-day schedule is
prepared by the departnment of cultural activities of our college organizing the
different activities. The nmajor highlights of the activities are as follows: -«
Debate ¢« Painting ¢ Elocution ¢ Cuest lecture ¢ Essay-witing ¢ Poetry Reading
e Rangoli, Mehandi ¢ Conpetitions held by departnent of sports. Evidence of
Success: The students got inspired by the guest |ectures arranged on the life
and works and principles of Swam Vivekanand. All the students participated in
various conpetitions held by all acadenic departnents of the coll ege. The
overal | confidence of the students boosted. They understood the way of facing
challenges in their future. They tried to have quality education, devel oping
their skills and seeking for job opportunities. They learn to practice noral
values in their day-today life. They uncovered their hidden talent in
participating in various conpetitions. They nurtured Indian traditions and
cul tural val ues. Problem encountered and resources required: « No mmjor
probl ens are encountered while practicing this activity. « Al the resources
required to practice this activity are available in the college. The resource
required for the success of the activity is of course a hunman resource.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. tul jabhavani coll ege. org.in/best-practice/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Response: Ans: Qur College functions with the notto of ‘Education for
Prorogation of know edge, Achievenent and Culture’ . While any educationa
institution will do justice to academ cs, Tuljabhavani Mhavi dyal aya, Tuljapur
wal ks the extra mle to bring out the best in every student. The Institution
believes in creating an environment for holistic devel opnent of the students.
1. Devel oping the enployable skills of the student: 1. Certificate courses:
Apart fromthe normal syllabus in the various courses, students are provided
wi th add-on courses to enhance their enployable skills. The add on courses
offered are: Tally ERP 9 with GST course, Conputer Hardware NetworKking,
Conmruni cation Skill, android programm ng, Tally, other course work ran by
English, Hindi, Marathi econoni cs Department the course nane are Basic English
Gramar, H ndi spoken, Hi ndi Patrakarita, Prasar Madhyanmasathi Lekhan
Kaushal ya. insurance agent agro business managenent 2. Skill enhancenent
progranms |ike soft skills devel opnent and nock interviews are conducted. 3.
Many reputed conpanies are invited to our canpus for recruitnent and they offer
pl acenments and internships to the students. 4. Even during | ockdown, the
col l ege conducted the Online Quiz conpetition, create social awareness videos
regarding COVID 19. 2. Devel oping the sense of social responsibility anmong
students: 1. The NSS unit of the College is quite active throughout the year
organi zi ng vari ous outreach prograns |ike bl ood donation, cleanliness drives,
tree plantation drives, etc.



http://www.tuljabhavanicollege.org.in/best-practice/

Provide the weblink of the institution

http://wwv. tuljabhavani coll ege.org.in/vision-and-m ssion/

8.Future Plans of Actions for Next Academic Year

1. To establish research center in Conmerce and Hindi 2. To establish Language
Lab 3. To organize National/lInternational Conferences and Seninars 4. To convert
hundred percent classroons into | CT based tools 5. To organi ze online courses 6.
To sign MoUs with national [evel G0s and NGOs 7. Renovation of Library and

Adm nistrative office



http://www.tuljabhavanicollege.org.in/vision-and-mission/
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